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Today’s Agenda Welcome - David Fields, Employer Engagement Manager

Qualification update - Anna Howard, Head of Qualifications & 
Membership

Tuition update – Sarah Shreeves, Head of Training Services

Apprenticeship update – Helen Woods, Apprenticeship Delivery 
Manager & David Fields

Careers Hub & CPD resources – David Fields

Talent Roundtables – Marcus Baxby, Senior Manager - Business 
Development & Strategic Alliances

Open discussion 
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Anna Howard, Head of Qualifications & Membership
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Qualification structure

Professional 
Accountancy 
Qualification 

CIPFA Level 4 

Certificate 
in Management 
and Financial 

Accounting 

CIPFA Level 5 

Diploma
in Professional 

Accounting 

and Audit

CIPFA Level 6 

Diploma 
in Financial 

Governance, Risk 

and Taxation

or

CIPFA Certificate 

in Management 
and Financial 
Accounting 

CIPFA Diploma

in Financial 
Management and 

Audit 

CIPFA Diploma 

in Governance, 
Risk 

and Taxation

CIPFA Diploma 

in Public Financial 
Management, 
Reporting and 

Business Change

CIPFA Diploma 

in Public Financial 
Management, 
Reporting and 

Advanced Audit



Roll out of the 
new 
qualification
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Management Accounting and Financial 
Accounting started in Spring 2022 with the first 
exams in June 2022.

Audit and Assurance and Developing Strategy 
and Data Analysis starting in Autumn 2023 with 
the first exams in December 2023.

Students who have not been successful in the 
existing modules, Strategy and Policy 
Development and Audit and Assurance, will be 
contacted and supported through the transition.
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Pass rates PQ and Apprentices

Module Mar-22 Jun-22 Sep-22

Financial Accounting 78% 91% 70%

Management Accounting 47% 89% 100%

Company Financial Reporting 62% 50% 32%

Audit and Assurance 51% 78% 41%

Business and Change Management 94% 88% 82%

Strategy and Policy Development 52% 58% 56%

Financial Management 22% 63% 30%

Corporate Governance and Law 83% 91% 91%

Taxation 57% 67% 38%

Public Service Financial Reporting 53% 65% 56%

Strategic Public Finance 63% 64% 67%

Strategic Case Study 79% 67% 55%

L7 Project Report 96% 96% 92%



Exam platform

For the December 2022 
examinations we are looking to run 
the Management Accounting and 
Financial Accounting exams on the 
new Rogo platform.

Students will receive guidance and 
communications prior to the exams 
and will have the opportunity to 
practice on the system before their 
exams.

Increased functionality will be of 
great benefit to the students.

We will then look to roll out the 
platform for the other examinations 
in 2023.
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Portfolio 
workshops
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The CIPFA team have run a number 
of lunch time sessions to support 
students through their portfolio 

submissions.

Covering

• Registering for the Portfolio

• 400 Day Log

• Completing the Knowledge Section

• Skills and Behaviours

• Signing off your Portfolio

• How to submit your Portfolio

• Dos and Don’ts

• Resources

• Q&A

100 students attended over 20 
sessions.

We will be sending out invites for 
more sessions this year. Please 

encourage attendance.



Employer Accreditation Scheme

Gaining CIPFA accreditation enhances your reputation as a progressive and forward-thinking 
organisation, and ensures high levels of competency throughout your workforce. It also 
increases staff retention and makes your organisation more attractive to prospective employees.

Employer accreditation (includes both training and CPD). Applicable for organisations with at 
least one active trainee and supporting CPD evidence such as IIP, a training development policy; 
or similar document or NHS knowledge skills framework. It covers all Chartered CIPFA members 
in the organisation and exempts them from submitting third party evidence with their CPD 
submissions.

https://www.cipfa.org/qualifications/employers/employer-accreditation
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The Chartered Institute of  

Public Finance & Accountancy

Tuition update
Sarah Shreeves, Head of Training Services



CETC Tuition 
Update
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New virtual learning environment 
launched

Student and employer surveys on 
modality of learning

Tuition plans for Spring 2022

CETC 
tuition
update



CIPFA Learning

• Improved user-experience – better visual appeal and 

navigation

• Intuitive to use

• One-stop-shop for all tuition and support materials:

o Webclasses are now accessed through CIPFA 

Learning

o Class recordings auto-uploaded giving much 

quicker access than previously

o Embedded links to wellbeing resources and 

Career Hub

o New ‘added-value’ materials including e-

learning

o Timed quizzes

o Web-class students can choose and book 

their own tutorial slot

• Some early log-in/access issues
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Student 
Survey
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Student survey

• All students being asked to complete

• Data here based on 135 responses

• Questions on:

• Preferences for F2F vs webclasses

• Preferred location for F2F

• Duration and frequency of webclasses

• Plus qualitative feedback on likes/dislikes
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Howwould you most like to study? 

A stronger than expected preference for web-classes and very few expressing negative feelings 

– although some of that could be location-driven and linking to availability of F2F

Q: do you mandate how your students should study?

Q: pros and cons of student choice – danger of ‘line of least resistance’?

Q: what do we (CETC and employers) think will produce the best learning outcomes?
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104 8 5

34 22 52

FOR or strongly FOR Against or strongly against

Neutral

F2F

Web

For their first module 

choice for S23, 

students were asked to 

express their 

preferences for F2F 

and webclasses



For F2F, where would you most like to study? 
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For students whose 

preference for F2F 

outranks other modes, 

they were asked where 

they would like to study

Note: the data covers 

approx. 1/5th of the active 

student population

London Manchester Birmingham Other

AA 1 1 1 1

Tax 1 2 1 1

CGL 1 1

DSDA 1 1

SPD 1 1

SCS 4 1 1

PSFR 1 1

SPF 3 1

BPFM 1 2 1

BR 3 3 1 1



Web-class – frequency and duration
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All day sessions – same as now:         92

All day sessions – fewer in number:    11

Half day sessions – same as now:      19

Half day sessions – fewer in number:   6



Autumn 2022 – F2F classes

Class Number of 

students

Status

MA 27 Active

FA 31 Active

AA 3 Cancelled

DSDA 13 Active

CFR 2 Cancelled

FM 15 Active

PSFR 16 Active

SCS London 6 Active – low numbers

SCS Manchester 14 Active

Tax 11 Active – low numbers

CGL 9 Active – low numbers

BCM 20 Active
18



The Chartered Institute of  

Public Finance & Accountancy

Apprenticeship update
Helen Woods, Apprenticeship Delivery Manager

David Fields, Employer Engagement Manager



Autumn ‘22 Enrolments

• New apprentices now in Smart Assessor (portfolio system)

• Email from their work-based learning coach to set up first 
review meeting
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Apprenticeship Funding Rules 2022/23

• New Off the job training (OTJT) guidance

• The OTJT baseline moves away from a minimum of 20% 

of the contracted time to a notional 6 hours

• Requirement to be in active learning in every 4 week period



Apprenticeship enrolments 2023
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Spring ‘23 term Autumn ‘23 term

Apprenticeship
Application 

deadline

Delivery 

commences

Application 

deadline

Delivery 

commences

Accountancy 

Professional (Level 7)
31 January March 31 July September

Counter Fraud 

Investigator (Level 4)
28 February April 31 August October

For further information email us at apprenticeships@cipfa.org

mailto:apprenticeships@cipfa.org


The Chartered Institute of  

Public Finance & Accountancy

Career Hub and CPD resources 
David Fields, Employer Engagement Manager
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Career Hub

A new career-focused platform 

packed with interactive tools and 

resources to support students and 

members' professional development 

and learning. 



CV & job 
applications
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Interview 
preparation
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CIPFA’s 
Wellbeing 
hub
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Career 
management
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Business 
skills
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CPD Bites



Micro modules
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Freely available and prepared by CIPFA’s subject 

matter experts, the micro modules deliver key 

information in an easily digestible, online format.

• Leadership and personal skills

• Professional skills

• Hot topics

• Sustainability and climate change

• Fraud and risk management

• UK local government

• Audit

visit: cipfa.org/micromodules



The Chartered Institute of  

Public Finance & Accountancy

Talent Roundtables
Marcus Baxby, Senior Manager,  Business Development 
and Strategic Alliances
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Improving the ‘Public 
Sector Employer’ 
Brand

Lead: Marcus Baxby
Senior Manager – Business 
Development & Strategic 
Alliances
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Entry level recruitment

Understanding the challenges of entry level recruitment to public sector finance

What do school leavers / grads want from a career? (separate research piece)

What makes an attractive employer?

How can we build an attractive employer brand in the public finance space?

Benefits of working in public sector finance

How do we address the recruitment challenge? (Place-based solutions, inclusivity)

CPD for the modern public finance professional

What skills and capabilities does the modern public finance professional need?

Risks of an ill-equipped finance team

How do we address skills shortages?

How can the regional forums contribute?

How do we retain talent within public sector finance?



The Chartered Institute of  
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Open discussion


